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Learning Process for Enhancing the Competency of Super Village health VVolunteer Pejaranonda
(VHVs). Ms.Thanwara
Katikachoksakul
Mrs.Saengthicha
The Learning Process to Incubate for Change Agent of Duangprapha
Local Animal Care Taker in Remote Area. Mr.Bavornsak
Pejaranonda
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